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Education
@ Graduate School of Business Administration, Tulane University, USA
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Work Experience
® Mar. 03, 1991~ Nov.30, 2006
WWW Business Consultation Co., Ltd. (Senior Consultant)
WWW g RS 355> 4 P22 & (FIRAERY)
® Apr.16, 1980~ Mar.01, 1991
XYZ Co., Ltd(Factory Manager)
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% :
Current Position
e Dec01, 2006~ Go now
ABC management Consultation Ltd. (General Manager)
ABC ¢ JZAER 5 "2 & (R5IE)
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Professional Skills

e Production Management 2 # ¢ 12
® Productivity Management % &

® Quality Management ST
® Business management ¥ PR
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@ Business Management Consultants Association A Member of ICMCI
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@ The International American Association of Financial Management ( Business Coach)
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@ International Register of Certificated Auditors (IRCA), UK 1SO9000 Leader Auditor
# B IRCA R0 £ A sof #545 1SO9000 1 = #5417 A

e Small and Medium Enterprise Administration, MOEA
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Related Management Articles. (2012-2014)
® i
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(1) 3432y FRFHE/EV R

Attended Senior Management Seminar Courses / Learning Courses.(2012-2014).
e Nov.19,2015 Attended Senior Management Seminar Courses

2015/11/19 %22 B 5§ ¥ AER g7 CMC Taiwan, ICMCI &t £ # = #7354
e July.20,2015 Attended Senior Management Seminar Courses

2015/07/20 %22 B 5§ ¥ AER g7 CMC Taiwan, ICMCI &t £ # = #7354
@ April.10,2015 Attended Senior Management Seminar Courses

2015/04/10 %22 W* g ¢ 2Ag B f7 CMC Taiwan, ICMCI i¢ € 3 2 #34

(2 32 PMARFES | ¥ FRE A
Conducted Key Consultancy Projects/ Management Course-Teaching.(2012-2014).
@ Oct.23,2015  Attended Senior Management Seminar Courses(Topic Share)
Oct.23,2015 R 5% ¢ AR fF CMC Taiwan, ICMCI i & $& = #34(% 354 3)
® Aug.03,2014 Enhance Business performance of Incentive Strategies.
Aug.03,2014 % 23 ¥ FAT-5F 5 pcdk A D QEE A
® Aug.03,2014 Wages rewards strategles design and management
Aug.03,2014 ﬁJﬂ ﬁ\ux 2r ),L 19
e May.19,2013 Business management of the basic method in professional and technical.
May.19,2013 ¢ 54 ¥ 0 & LHNA S (28 2 7)) k%
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Provide one Practical Management Article (1500 words up) or

related Consultancy Guiding Case ( PPT File)
X2 F (1500 F 2 )
(LB EBITERI PEFEREL 72 Z22F£8)

e 0ct.23,2015 Attended Senior Management Seminar Courses(Topic Share)
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